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Skills, Competencies and Experience 

 

• Hold or have held, a senior position in an organisation that delivers Apprenticeships 

and other skills training;   

• Awareness and appreciation of CITB’s strategic aims and charitable objectives; 

• Strong understanding of financial management discipline, including the ability to 

monitor spending and use data to assess the impact of spending set against the 

strategic aims; 

• Good analytical skills, and the ability to assess the relative merits of strategic funding 

choices; 

• Bring integrity, objectivity and discretion to participation in the work of the Committee, 

including the confidence to support clear decision-making; 

• Ability to work in good faith and collaboratively with other Committee members, 

especially those with a different perspective; 

• Maintain strictest confidentiality of sensitive information; 

• Be available for between-meeting conversations with the Committee Chair and CITB 

colleagues, as needed;  

• Adhere to the Committee’s Terms of Reference and CITB’s Code of Conduct. 
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Pwyllgor y Coleg Adeiladu Cenedlaethol a Phrentisiaethau CITB

Disgrifiad o Rôl Aelod
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Sgiliau, Cymwyseddau a Phrofiad
•Dal neu wedi dal swydd uwch mewn sefydliad sy'n darparu Prentisiaethau a hyfforddiant sgiliau eraill;
•Ymwybyddiaeth a gwerthfawrogiad o nodau strategol ac amcanion elusennol CITB;
•Dealltwriaeth gref o ddisgyblaeth rheolaeth ariannol, gan gynnwys y gallu i fonitro gwariant a defnyddio data i asesu effaith gwariant a osodwyd yn erbyn y nodau strategol;
•Sgiliau dadansoddi da, a'r gallu i asesu rhinweddau cymharol dewisiadau ariannu strategol;
•Dod ag uniondeb, gwrthrychedd a disgresiwn i gyfranogiad yng ngwaith y Pwyllgor, gan gynnwys yr hyder i gefnogi penderfyniadau clir;
•Y gallu i weithio'n ddidwyll ac ar y cyd ag aelodau eraill o'r Pwyllgor, yn enwedig y rhai â phersbectif gwahanol;
•Cadw cyfrinachedd llymaf o ran gwybodaeth sensitif;
•Bod ar gael ar gyfer sgyrsiau rhwng cyfarfodydd gyda Chadeirydd y Pwyllgor a chydweithwyr CITB, yn ôl yr angen;
•Cydymffurfio â Chylch Gorchwyl y Pwyllgor a Chod Ymddygiad CITB.


