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Summary 
 
 

 First year intake in 2004/2005 stands at just over 46,000.  This represents a further 
rise on previous year’s figures 

 
 

 The composition of the top five occupations in terms of absolute numbers of 
trainees has remained unchanged since last year - Wood Trades, Bricklayers, 
Technical Occupations, Plant Operatives and General Operative. 

 
 

 Over half of all first year trainees are undertaking an S/NVQ Level 2 or Intermediate 
Construction Award 

 
 

 The West Midlands has more trainees than the other 10 areas. 
 
 

 Two-thirds of all first year trainees undertaking craft training are work-based. 
 
 

 Adult training has grown for the sixth year running and now accounts for 58% of the 
total, compared to 45% in 1999/2000 

 
 

 There are 1,373 female trainees (3% of total) 
 
 

 Ethnic minority trainees account for 6% of the total, but there are strong 
geographical variations – rising to 36% in London. 
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Introduction 
 
As part of the Sector Skills Council for Construction, CITB-ConstructionSkills has the 
task of producing a forecast of skills demand in the industry, and estimating the likely 
future supply of trained workers.  The starting point for these is an assessment of the 
levels of training within the industry.  This is provided by CITB-ConstructionSkills’ 
annual Trainee Numbers Survey, which measures the number of people entering 
construction training.  Data is collected from colleges, private training providers and 
construction industry training centres across Great Britain.  These include those coming 
through CITB-ConstructionSkills own managing agency and those entering other 
formal certificated training at craft and technical level. 
 
Over the years, the survey has evolved considerably and this year introduced a couple of 
significant amendments which have implications for comparing previous years data. 
 
Amendments to TNS 2004/2005 
 
The 2004/2005 survey was amended to as an outcome of work carried out by the 
Research Team with the Learning and Skills Council.  This highlighted a significant 
difference between our figures for both apprentices and mechanical engineering and 
theirs – with our figures being much lower.  Therefore the decision was taken to remove 
both from the 2004/2005 questionnaire and instead source the data from the national 
funding bodies across Great Britain.  Further investigation of why our “mechanical 
engineering” figures were so low concluded that as our questionnaires are sent to the 
Construction Departments within colleges they were unwittingly omitting mechanical 
engineering courses and as such these numbers were not being collected. 
 
The work to source the data for both mechanical engineering and apprentices is 
currently on-going. 
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The National Picture 
 
The number of first year trainees has increased slightly in 2004/2005 a rise for the 
seventh year running.  This is highlighted in Chart 1 below, which shows the trend of 
first year trainees over a fourteen-year period (1990 – 2004).  As the chart shows, 
throughout much of the 1990’s the numbers were around 30,000, down by around 
10,000 on the pre-recession level of the late 1980’s.  It should be noted that during the 
‘90s the industry underwent a prolonged period of low activity, with a contracting 
workforce, and low levels of recruitment.  The years since 1998 have seen a recovery in 
the levels of training as the industry continues to grow. 
 
Chart 1 - Numbers of First Year Trainees 1990-2003 (Great Britain: All Occupations) 
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Please note that due to changes made to this years data collection, the total first year intake displayed in 
the chart for years 1999 to 2004 does not include trainees undertaking a Mechanical Engineering course.  
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Chart 8 – Female Trainees as a Proportion of the Total Number of First-Year Trainees 
1999-2004 (Great Britain) 
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Analysis by geographical area, shows that in 2004/2005 London has both the highest 
number of female trainees (228) and the highest proportion (7%), accounting for 17% of 
the overall number of female trainees.  Across the remaining areas of Great Britain, 
female trainees account for between 1% and 4% of their total number of first-year 
trainees.  Over the past three academic years, London has consistently had the highest 
number of female trainees, as highlighted in following chart, which shows the three-
year trend of female trainees as a proportion of all first-year trainees in the geographical 
area - in descending order of this years results. 
 
Chart 9 - Female First Year Trainees as Proportion of All Trainees by Geographical 
Area (Great Britain: Three-year trend) 
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The amendments to this years questionnaire have allowed diversity analysis to be 
carried out by qualification levels and occupation. 
 
Female trainees were more numerous in technical qualifications (662) accounting for 
48% of the total number of female trainees in 2004/2005 (1,373).  However as a 
proportion of the total number of trainees by occupation, females were just as likely to 
be found on painting & decorating courses in addition to those studying for a technical 
qualification (both 10%) compared to the other occupations. These findings are 
consistent with the representation of females in the construction workforce.  Analysis by 
qualification level also highlighted that female trainees were far more likely to be 
studying for a technical qualification, compared to Level 1, 2 & 3, as shown in Chart 
10. 
 
Chart 10 – Female Trainees as a Proportion of the Total Number of First Year Trainees 
by Qualification Level 2004/2005 (Great Britain) 
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Ethnic Minorities 
 
The number of first year trainees who are from an ethnic minority stands at 2,658 in 
2004/2005 or 6% of the total, which is the highest proportion since the survey began 
collecting diversity data.  See following chart. 
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Analysis by qualification level and occupation found that ethnic minority trainees were 
more numerous in Wood Trades (683) accounting for 24% of the total number of ethnic 
minority trainees in 2004/2005 (2,658).  Similar to female trainees, as a proportion of 
the total number of trainees by occupation, ethnic minorities were more likely to be 
found on painting & decorating courses – as shown in Chart 13.  Analysis by 
qualification level highlights how slightly more are studying for a Level 1 and 
Technical qualification (both 7%) than a Level 2 (6%). 
 
Chart 13 – Ethnic Minority Trainees as a Proportion of the Total Number of First Year 
Trainees by Occupation 2004/2005 (Great Britain) 
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