
 

 
 
Terms of 
Reference 

CITB NATIONAL CONSTRUCTION COLLEGE & 
APPRENTICESHIPS  COMMITTEE 

Section I: Committee Identification 

Lead staff 
member 

Executive Principal of 
National Construction 
Colleges & CITB 
Apprenticeships 
Scotland 
 

 
Executive Director Executive Principal of 

National Construction 
Colleges & CITB 
Apprenticeships 
Scotland 
 

 
 
 
 
Members: 

 
1. Michael Green Chair 

(Board Trustee) 
2. Nikki Davis (Board 

Trustee) 
3. Owain Jones (Board Trustee) 
4. Tony Elliot (Independent 

Member)  
5. Independent Member 
6. Independent Member 

 

In attendance 
+ CITB CEO & Accounting Officer 
+ CITB Finance Director  
+ CITB Corporate Governance 

Team representative 
+ Department for Education (DfE) 

representative 
+ Other Invitees as required, 

including members of the 
College Leadership Team 

 
 
Start date 

 
June 2024 Performance 

Review 
 
March 2025 

Section II: Authority 
This Committee is established by the CITB Board pursuant to Section 2 (1)(a) of the Industrial 
Training Act 1982 with delegated authority to exercise any functions and duties described in these 
Terms of Reference or to otherwise act in an advisory capacity to the Board. 
 
Section III: Purpose and Performance 

A. General Purpose 
• This Committee is established to support the Board in the delivery of its responsibility to ensure 

oversight of the curriculum, quality and delivery of the training provision, the learner experience, 
learner Safeguarding and wellbeing, Health & Safety, resourcing, and the funding  and regulatory 
compliance of CITB’s National Construction College and Apprenticeships provision. 

 
• To monitor and review the delivery, quality, and impact of CITB’s Apprenticeships provision in 

England, Scotland and Wales, and to provide assurance to the Board regarding funding and 
regulatory compliance activities and offer recommendations to the Board as to future direction 
of this provision. 

 
• In making decisions and recommendations the Committee will have regard to all relevant legal 

and regulatory requirements together with guidance and best practice in skills training, 
education, and Safeguarding. 
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Adran I: Adnabod y Pwyllgor
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Aelodau:
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1. Michael Green Cadeirydd (Ymddiriedolwr y Bwrdd)
2. Nikki Davis (Ymddiriedolwr Bwrdd)
3. Owain Jones (Ymddiriedolwr Bwrdd)
4. Tony Elliot (Aelod Annibynnol)
5. Aelod Annibynnol
6. Aelod Annibynnol
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Yn bresennol
+ Prif Swyddog Gweithredol a Swyddog Cyfrifyddu CITB
+ Cyfarwyddwr Cyllid CITB
+ Cynrychiolydd Tîm Llywodraethu Corfforaethol CITB
+ Cynrychiolydd yr Adran Addysg (DfE).
+ Gwahoddedigion eraill yn ôl yr angen, gan gynnwys aelodau o Dîm Arwain y Coleg
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Sefydlir y Pwyllgor hwn gan Fwrdd y CITB yn unol ag Adran 2 (1)(a) o Ddeddf Hyfforddiant Diwydiannol 1982 gydag awdurdod dirprwyedig i arfer unrhyw swyddogaethau a dyletswyddau a ddisgrifir yn y Cylch Gorchwyl hwn neu i weithredu fel arall fel cynghorydd i’r Bwrdd.
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• Mae’r Pwyllgor hwn wedi’i sefydlu i gefnogi’r Bwrdd i gyflawni ei gyfrifoldeb i sicrhau trosolwg o’r cwricwlwm, ansawdd a chyflwyniad y ddarpariaeth hyfforddi, profiad y dysgwr, Diogelu a lles dysgwyr, Iechyd a Diogelwch, adnoddau, a chydymffurfiaeth ariannu a rheoleiddio darpariaeth Coleg Adeiladu Cenedlaethol a Phrentisiaethau CITB.
• Monitro ac adolygu darpariaeth, ansawdd, ac effaith darpariaeth Prentisiaethau CITB yng Nghymru, Lloegr a’r Alban, a rhoi sicrwydd i’r Bwrdd ynghylch gweithgareddau ariannu a chydymffurfiaeth reoleiddio a chynnig argymhellion i’r Bwrdd ynghylch cyfeiriad y ddarpariaeth hon yn y dyfodol.
• Wrth wneud penderfyniadau ac argymhellion bydd y Pwyllgor yn ystyried yr holl ofynion cyfreithiol a rheoleiddiol perthnasol ynghyd â chanllawiau ac arfer gorau mewn hyfforddiant sgiliau, addysg a Diogelu.



 

 

B. Specific Purpose Overview 

  Board and Accounting Officer  
 
 

Support, advice and recommendations regarding NCC provision 
 

NCC & Apprenticeships Committee 
 
 

Curriculum Offer NCC Estates  Learner Funding & Safeguarding 
& Performance  Experience regulatory 

compliance 

C. Specific scope and objectives: 
. The Committee is charged with ensuring that the Board gains the necessary assurance on the 

adequacy and effectiveness of the National Construction College’s curriculum and 
performance in respect to its skills training courses and CITB’s Apprenticeships provision and 
broader support. 

 
. The Committee will have delegated authority to take decisions which will subsequently be 

reported to the Board regarding: 
• Receiving and approving NCC’s Business Plan & KPIs; 
• Shaping and approving NCC’s Strategy and long-term Vision, in line with CITB’s 

overarching Strategy and Strategic Plan; 
• Key teaching & learning policies; 
• Shaping the NCC curriculum. 

 
. The Committee will advise and may make recommendations to the Board regarding: 

• Arrangements for learner welfare and Safeguarding; one of the Board Trustee members 
sitting on the Committee will assume the role of nominated Board member with 
accountability for Safeguarding; 

• Key Safeguarding Policies, including Safeguarding, Whistleblowing and Prevent Action 
Plan; 

• College accommodation and environment, including Health & Safety processes, NCC 
Estate Plans and capital projects. 

 
. Other responsibilities will include: 

• Offering constructive challenge & support to the College Leadership Team (CLT); 
• Capturing industry insight; 
• Offering external expert support and insight to the CLT and the Board; 
• Monitoring: 

o Performance against NCC Business Plan and KPIs; 
o Quality of provision offered by NCC & Apprenticeships; 
o Safeguarding arrangements and related staff training; 
o Learner wellbeing; 
o Learner destinations; 
o     Health & Safety systems and processes in relation to College estates, teaching 

practices, and learner and staff safety; 
o     Apprenticeships contract delivery and funding compliance processes; 
o     OFSTED preparedness; 
o     Quality Development Plans; 
o     Any related audit actions from internal and external audits, including funding 

audits. 
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Comment on Text
Mae’r Pwyllgor yn gyfrifol am sicrhau bod y Bwrdd yn cael y sicrwydd angenrheidiol ynghylch digonolrwydd ac effeithiolrwydd cwricwlwm a pherfformiad y Coleg Adeiladu Cenedlaethol o ran ei gyrsiau hyfforddi sgiliau a darpariaeth Prentisiaethau CITB a chymorth ehangach.

. Bydd gan y Pwyllgor awdurdod dirprwyedig i wneud penderfyniadau a fydd yn cael eu hadrodd wedyn i’r Bwrdd ynghylch:
• Derbyn a chymeradwyo Cynllun Busnes a DPAau yr NCC;
• Llunio a chymeradwyo Strategaeth a Gweledigaeth hirdymor yr NCC, yn unol â Strategaeth a Chynllun Strategol trosfwaol CITB;
• Polisïau addysgu a dysgu allweddol;
• Llunio cwricwlwm yr NCC.

. Bydd y Pwyllgor yn cynghori a gall wneud argymhellion i’r Bwrdd ynghylch:
• Trefniadau ar gyfer lles a Diogelu dysgwyr; bydd un o aelodau Ymddiriedolwyr y Bwrdd sy'n eistedd ar y Pwyllgor yn ymgymryd â rôl yr aelod Bwrdd enwebedig sy'n atebol am Ddiogelu;
• Polisïau Diogelu Allweddol, gan gynnwys Diogelu, Chwythu'r Chwiban a Chynllun Gweithredu Atal;
• Adeiladau ac amgylchedd y coleg, gan gynnwys prosesau Iechyd a Diogelwch, Cynlluniau Ystadau Cyngor Dinas Casnewydd a phrosiectau cyfalaf.
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Bydd cyfrifoldebau eraill yn cynnwys:
• Cynnig her a chefnogaeth adeiladol i Dîm Arwain y Coleg (CLT);
• Cael mewnwelediad diwydiant;
• Cynnig cymorth arbenigol allanol a mewnwelediad i'r CLT a'r Bwrdd;
• Monitro:
o Perfformiad yn erbyn Cynllun Busnes yr NCC a DPA;
o Ansawdd y ddarpariaeth a gynigir gan yr NCC a Phrentisiaethau;
o Trefniadau diogelu a hyfforddiant staff cysylltiedig;
o Lles dysgwyr;
o Cyrchfannau dysgwyr;
o Systemau a phrosesau Iechyd a Diogelwch mewn perthynas ag ystadau'r Coleg, arferion addysgu, a diogelwch dysgwyr a staff;
o Prosesau cyflawni contract prentisiaethau a chydymffurfio â chyllid;
o parodrwydd OFSTED;
o Cynlluniau Datblygu Ansawdd;
o Unrhyw gamau archwilio cysylltiedig o archwiliadau mewnol ac allanol, gan gynnwys archwiliadau ariannu.



 

 

• Risk management in relation to NCC & Apprenticeships provision, NCC sites and 
learners. 

• Consideration of other topics, as defined by the Board. 
 
The Committee may procure specialist external advice at the expense of CITB, subject to 
budgets agreed by the Board. 

D. Committee performance 
1. The CITB Board is committed to following a performance excellence framework and 
governance best practice. Accordingly, it will undertake annual evaluation of its own 
effectiveness (with external facilitation every three years) to learn from experience and share 
best practice. 

 
2. Adopting a similar approach, the Committee will review its own effectiveness annually, 
including input from members, and the Board will review outcomes with Committee Chairs and 
Board Members. 

Section IV: Membership and Committee working 

A. Composition of Committee, Membership and Appointment 
Composition 
The Committee shall comprise of a maximum of 6 Members, at least three of whom (including 
the Chair) are required to be Board Trustees. The number of additional Co-opted Members 
recruited shall be no greater than one-third of the total membership of the Committee. 

 
Recruitment and Appointment of Chair and Members 
The CITB Board will select at least three of its number to sit on the Committee, one of whom 
will be appointed Committee Chair by the Board, and one of whom will be appointed Committee 
Vice Chair by the Board. 

 
The Independent Members will be recruited and appointed in accordance with the process set 
out in Schedule A. The Board reserves the right to amend the process set out in Schedule A 
to best reflect and deliver the objectives of the Committee. 

 
Co-opted Members will be recruited and appointed in accordance with the process set out in 
Schedule B. The Board reserves the right to amend the process set out in Schedule B to best 
reflect and deliver the objectives of the Committee. 

 
Board Accountability 
The Committee Terms of Reference, Chair, Vice Chair and Member recruitment and terms of 
appointment are matters for the Board. Whilst the Board will delegate the operation of the 
recruitment and selection process of Independent Members to a specifically convened 
Selection Panel, it will retain sole authority to make appointments (based predominantly upon 
recommendations made by the Selection Panel). Attendance is published in the Annual Report 
and Accounts. 
 
Membership, Independence, Objectivity and Understanding 
Members of the Committee must put the interests of the Construction Industry first, 
independent of any affiliation to their own business interests or other associated bodies, being 
objective in their contributions and decision-making. Members will conduct themselves in line 
with CITB’s Code of Conduct for Board and Committee Members, including making appropriate 
disclosure of interests. 
 
Skills 
The Committee will have an appropriate mix of skills and experience amongst its Members to 
allow it to carry out its overall function. Each Member must have a good understanding of 
CITB’s objectives and priorities and of their role as a Committee Member. 
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• Rheoli risg mewn perthynas â darpariaeth yr NCC a Phrentisiaethau, safleoedd NCC a dysgwyr.
• Ystyried pynciau eraill, fel y'u diffinnir gan y Bwrdd.
Gall y Pwyllgor gaffael cyngor allanol arbenigol ar draul CITB, yn amodol ar gyllidebau y cytunwyd arnynt gan y Bwrdd.
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1. Mae Bwrdd CITB wedi ymrwymo i ddilyn fframwaith rhagoriaeth perfformiad ac arfer gorau llywodraethu. Yn unol â hynny, bydd yn cynnal gwerthusiad blynyddol o'i effeithiolrwydd ei hun (gyda hwyluso allanol bob tair blynedd) i ddysgu o brofiad a rhannu arfer gorau.
2. Gan fabwysiadu dull tebyg, bydd y Pwyllgor yn adolygu ei effeithiolrwydd ei hun yn flynyddol, gan gynnwys mewnbwn gan aelodau, a bydd y Bwrdd yn adolygu canlyniadau gyda Chadeiryddion Pwyllgorau ac Aelodau'r Bwrdd.
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Cyfansoddiad
Bydd y Pwyllgor yn cynnwys uchafswm o 6 Aelod, y mae'n ofynnol i o leiaf dri ohonynt (gan gynnwys y Cadeirydd) fod yn Ymddiriedolwyr Bwrdd. Ni fydd nifer yr Aelodau Cyfetholedig ychwanegol a gaiff eu recriwtio yn fwy na thraean o gyfanswm aelodaeth y Pwyllgor.

Recriwtio a Phenodi Cadeirydd ac Aelodau
Bydd Bwrdd CITB yn dewis o leiaf dri o’i nifer i eistedd ar y Pwyllgor, y bydd un ohonynt yn cael ei benodi’n Gadeirydd y Pwyllgor gan y Bwrdd, ac un ohonynt yn cael ei benodi’n Is-Gadeirydd Pwyllgor gan y Bwrdd.

Bydd yr Aelodau Annibynnol yn cael eu recriwtio a'u penodi yn unol â'r broses a nodir yn Atodlen A. Mae'r Bwrdd yn cadw'r hawl i ddiwygio'r broses a nodir yn Atodlen A i adlewyrchu a chyflawni amcanion y Pwyllgor yn y ffordd orau.

Bydd Aelodau Cyfetholedig yn cael eu recriwtio a'u penodi yn unol â'r broses a nodir yn Atodlen B. 

Mae'r Bwrdd yn cadw'r hawl i ddiwygio'r broses a nodir yn Atodlen B i adlewyrchu a chyflawni amcanion y Pwyllgor orau.
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Atebolrwydd y Bwrdd
Mater i'r Bwrdd yw Cylch Gorchwyl y Pwyllgor, recriwtio Cadeirydd, Is-Gadeirydd ac Aelodau a'r telerau penodi. Er y bydd y Bwrdd yn dirprwyo gweithrediad y broses recriwtio a dethol Aelodau Annibynnol i Banel Dethol a gynullwyd yn benodol, bydd yn cadw’r awdurdod yn unig i wneud penodiadau (yn seiliedig yn bennaf ar
argymhellion a wnaed gan y Panel Dethol). Cyhoeddir presenoldeb yn yr Adroddiad Blynyddol a Chyfrifon.

Aelodaeth, Annibyniaeth, Gwrthrychedd a Dealltwriaeth
Rhaid i aelodau’r Pwyllgor roi buddiannau’r Diwydiant Adeiladu yn gyntaf, yn annibynnol ar unrhyw gysylltiad â’u buddiannau busnes eu hunain neu gyrff cysylltiedig eraill, gan fod yn wrthrychol yn eu cyfraniadau a’u penderfyniadau. Bydd aelodau’n ymddwyn yn unol â Chod Ymddygiad CITB ar gyfer Aelodau’r Bwrdd a Phwyllgorau, gan gynnwys datgelu buddiannau’n briodol.

Sgiliau
Bydd gan y Pwyllgor gymysgedd priodol o sgiliau a phrofiad ymhlith ei Aelodau i'w alluogi i gyflawni ei swyddogaeth gyffredinol. Rhaid i bob Aelod feddu ar ddealltwriaeth dda o amcanion a blaenoriaethau CITB ac o’u rôl fel Aelod Pwyllgor.



 

 

Training 
Members should continue to develop their skills and knowledge and to be able to work 
collaboratively. Members will engage in an annual review of the Committee’s effectiveness and 
of their own contributions. Attendance at annual Safeguarding training is an essential 
requirement of Committee membership. 

 
Tenure: Terms of office will be in line with: 

• Board Trustee Members - the remaining period of their tenure as Trustees, unless 
directed otherwise by the Board; 

• Independent Members - up to four years, renewable for up to another four years at the 
invitation of the Board; 

• Co-opted Members - up to one year. 

B. Committee working and meeting arrangements 
Committee working 
1. Any Independent or Co-opted member who fails to attend two consecutive meetings, 
without the permission of the Chair, may be deemed to have resigned and a replacement will 
be sought by the Committee in conjunction with the Board and the Corporate Governance 
Team. 

 
2. The use of alternates or proxies to attend meetings on behalf of Committee members is 
prohibited. 

 
3. The Committee may ask any other CITB officials to attend meetings to assist it with its 
discussions on any particular matter. 

 
4. The Committee may ask any or all of those who normally attend but who are not Members, 
to withdraw to facilitate open and frank discussion of particular matters. This will be recorded 
in the minutes. 

 
5. Members may consult, individually and collectively, with the Chair on any matters of a 
confidential nature. 

 
Meeting arrangements 
6. The Committee will meet not less than four times per accounting year. Additional meetings 
may be convened by the Chair when deemed necessary. 

 
7. The Board may also ask the Committee to convene further meetings to discuss particular 
issues on which they want the Committee’s advice. 

 
8. Meetings will be conducted via a mixture of in-person and remote gatherings, as deemed 
appropriate by the Chair. In exceptional circumstances, the Chair may give short notice on how 
the meeting will be conducted. Where meetings are held in-person, Members may, as an 
exception and with the permission of the Chair, participate in a meeting by means of a 
conference telephone, video conferencing facility or other similar communicating equipment. 

 
9. The Corporate Governance Team shall provide advice, guidance and administration 
services to the Committee. 

 
10 Unless otherwise agreed, notice of each meeting confirming the venue, time and date 
together with an agenda of items to be discussed, shall be forwarded to each member of the 
Committee, and any other person required to attend, no later than five working days before the 
date of the meeting. 
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Hyfforddiant
Dylai aelodau barhau i ddatblygu eu sgiliau a'u gwybodaeth a gallu gweithio ar y cyd. Bydd aelodau’n cynnal adolygiad blynyddol o effeithiolrwydd y Pwyllgor a’u cyfraniadau eu hunain. Mae presenoldeb mewn hyfforddiant Diogelu blynyddol yn ofyniad hanfodol ar gyfer aelodaeth Pwyllgor.

Daliadaeth: Bydd tymor y swydd yn unol â:
• Aelodau Ymddiriedolwyr y Bwrdd - gweddill cyfnod eu deiliadaeth fel Ymddiriedolwyr, oni bai y cyfarwyddir yn wahanol gan y Bwrdd;
• Aelodau Annibynnol - hyd at bedair blynedd, yn adnewyddadwy am hyd at bedair blynedd arall ar wahoddiad y Bwrdd;
• Aelodau Cyfetholedig - hyd at flwyddyn.
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Gwaith pwyllgor
1. Gellir barnu bod unrhyw aelod Annibynnol neu Gyfetholedig sy'n methu â mynychu dau gyfarfod yn olynol, heb ganiatâd y Cadeirydd, wedi ymddiswyddo a bydd y Pwyllgor yn gofyn am un arall yn ei le ar y cyd â'r Bwrdd a'r Tîm Llywodraethu Corfforaethol.
2. Gwaherddir defnyddio dirprwyon neu ddirprwyon i fynychu cyfarfodydd ar ran aelodau'r Pwyllgor.
3. Caiff y Pwyllgor ofyn i unrhyw swyddogion CITB eraill fynychu cyfarfodydd i'w gynorthwyo gyda'i drafodaethau ar unrhyw fater penodol.
4. Gall y Pwyllgor ofyn i unrhyw un neu bob un o'r rhai sy'n mynychu fel arfer ond nad ydynt yn Aelodau, i adael er mwyn hwyluso trafodaeth agored a didwyll ar faterion penodol. Bydd hyn yn cael ei gofnodi yn y cofnodion.
5. Caiff Aelodau ymgynghori, yn unigol ac ar y cyd, â'r Cadeirydd ar unrhyw faterion o natur gyfrinachol.
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Trefniadau cyfarfodydd
6. Bydd y Pwyllgor yn cyfarfod dim llai na phedair gwaith y flwyddyn gyfrifo. Gall y Cadeirydd gynnull cyfarfodydd ychwanegol pan fo angen.
7. Gall y Bwrdd hefyd ofyn i’r Pwyllgor gynnull cyfarfodydd pellach i drafod materion penodol y maent am gael cyngor y Pwyllgor arnynt.
8. Cynhelir cyfarfodydd drwy gymysgedd o gyfarfodydd personol ac o bell, fel y mae'r Cadeirydd yn ei ystyried yn briodol. Mewn amgylchiadau eithriadol, gall y Cadeirydd roi rhybudd byr ar sut y cynhelir y cyfarfod. Lle cynhelir cyfarfodydd wyneb yn wyneb, caiff Aelodau, fel eithriad a chyda chaniatâd y Cadeirydd, gymryd rhan mewn cyfarfod drwy gyfrwng ffôn cynadledda, cyfleuster fideo-gynadledda neu offer cyfathrebu tebyg.
9. Bydd y Tîm Llywodraethu Corfforaethol yn rhoi cyngor, arweiniad a gwasanaethau gweinyddol i'r Pwyllgor.
10 Oni chytunir fel arall, bydd hysbysiad o bob cyfarfod yn cadarnhau’r lleoliad, amser a dyddiad ynghyd ag agenda o’r eitemau i’w trafod, yn cael ei anfon at bob aelod o’r Pwyllgor, ac unrhyw berson arall y mae’n ofynnol iddo fod yn bresennol, ddim hwyrach na phum diwrnod gwaith cyn dyddiad y cyfarfod.



 

 

Section V: Rules of Engagement and Code of Conduct 
A. Decision-Making Methodologies: 
1. In line with the remit of the Committee, decisions will normally be arrived at by a consensus of 
those members present and in accordance with the authorities laid down by the Board.    

 
2. Where appropriate, decisions can be made by a formal vote. In the case of an equality of 
votes, the Committee Chair will have a second or casting vote. 
 
B. Reporting and Accountability: 
Chair 
1. The Chair shall preside at all meetings of the Committee at which he/she shall be present, but if 
at any meeting the Chair cannot be present within ten minutes of the time appointed start time, the 
Vice Chair or Board Trustee member shall Chair the meeting. 

 
Quorum 
2. Meetings will be quorate when two members (to include one Trustee Member) shall be present. 

 
3. A duly convened meeting of the Committee at which a quorum is present shall be competent     to 
exercise all or any of the authorities, powers and discretions vested in or exercisable by the 
Committee. 

 
Communication and reporting 
4. Terms of reference should be publicly available and the schedule of its agreed delegations from 
the Board (if any) should be documented in the Board’s Scheme of Delegation. 

 
5. The Committee should ensure that it has effective communication with appropriate key 
stakeholders. 

 
6. Minutes of Committee meetings will be made available to the Board. The Chair may, as 
appropriate, present an oral summary report of key discussions, decisions, and outcomes to 
appropriate Board meetings. 

 
7. The Committee is accountable to the Board. 

C. Declarations and conflict of interest: 
1. Committee members are required to make an annual declaration of interests in accordance  with 
the CITB Conflict of Interest Policy. 

 
2. During the course of a meeting, if a conflict of interest arises in relation to matters under 
consideration, dependent upon the nature of the interest, the member(s) concerned may be 
asked to withdraw from any discussion that has the potential to be affected by the declared conflict 
of interest, at the Chair’s request, as appropriate. Any declaration of interest will be recorded in the 
minutes. 
 
D. Code of Conduct 
1. Committee members and others in attendance at Committee meetings shall be bound by CITB 
policies relating to information designated as confidential, subject only to the organisation’s 
compliance with statutory obligations. 
 
2. The Chair shall be responsible for ensuring that the business of a meeting is conducted in a 
courteous and professional manner and shall, taking the advice from the Corporate Governance 
Team, have the right to adjourn a meeting or temporarily exclude any individual or individuals whose 
conduct falls below acceptable standards. 
 
3. Failure to adhere to CITB’s Code of Conduct may damage the reputation of the CITB and the 
Committee; any Member in breach of the Code will be required to resign their membership of the 
Committee. 
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1. Yn unol â chylch gorchwyl y Pwyllgor, bydd penderfyniadau fel arfer yn cael eu gwneud drwy gonsensws yr aelodau hynny sy'n bresennol ac yn unol â'r awdurdodau a osodwyd gan y Bwrdd.
2. Lle bo'n briodol, gellir gwneud penderfyniadau drwy bleidlais ffurfiol. Yn achos pleidleisiau cyfartal, bydd gan Gadeirydd y Pwyllgor ail bleidlais neu bleidlais fwrw.
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Cadeirydd
1. Bydd y Cadeirydd yn llywyddu ym mhob cyfarfod o'r Pwyllgor y bydd ef/hi yn bresennol ynddo, ond os na all y Cadeirydd fod yn bresennol mewn unrhyw gyfarfod o fewn deng munud i'r amser cychwyn penodedig, yr Is-Gadeirydd neu aelod Ymddiriedolwr y Bwrdd fydd yn cadeirio'r cyfarfod.

Cworwm
2. Bydd cworwm mewn cyfarfodydd pan fydd dau aelod (gan gynnwys un Aelod sy'n Ymddiriedolwr) yn bresennol.
3. Bydd cyfarfod o'r Pwyllgor a gynullir yn briodol lle mae cworwm yn bresennol yn gymwys i arfer pob un neu unrhyw rai o'r awdurdodau, y pwerau a'r disgresiynau sydd wedi'u breinio yn y Pwyllgor neu'n arferadwy ganddo.

Cyfathrebu ac adrodd
4. Dylai cylch gorchwyl fod ar gael i’r cyhoedd a dylid dogfennu’r atodlen o’r dirprwyaethau y cytunwyd arnynt gan y Bwrdd (os oes rhai) yng Nghynllun Dirprwyo’r Bwrdd.
5. Dylai'r Pwyllgor sicrhau ei fod yn cyfathrebu'n effeithiol â rhanddeiliaid allweddol priodol.
6. Bydd cofnodion cyfarfodydd y Pwyllgor ar gael i'r Bwrdd. Gall y Cadeirydd, fel y bo'n briodol, gyflwyno adroddiad cryno ar lafar o drafodaethau allweddol, penderfyniadau a chanlyniadau i gyfarfodydd Bwrdd priodol.
7. Mae'r Pwyllgor yn atebol i'r Bwrdd.

Bethan.Boland
Comment on Text
Datganiadau a gwrthdaro buddiannau:
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1. Mae'n ofynnol i aelodau'r Pwyllgor wneud datganiad buddiannau blynyddol yn unol â Pholisi Gwrthdaro Buddiannau CITB.
2. Yn ystod cyfarfod, os bydd gwrthdaro buddiannau yn codi mewn perthynas â materion dan sylw, yn dibynnu ar natur y buddiant, gall yr aelod(au) dan sylw fod yn gofyn iddo dynnu’n ôl o unrhyw drafodaeth a allai gael ei heffeithio gan y gwrthdaro buddiannau a ddatganwyd, ar gais y Cadeirydd, fel y bo’n briodol. Bydd unrhyw ddatganiad o ddiddordeb yn cael ei gofnodi yn y cofnodion.
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1. Bydd aelodau’r Pwyllgor ac eraill sy’n bresennol yng nghyfarfodydd y Pwyllgor yn rhwym i bolisïau CITB sy’n ymwneud â gwybodaeth a ddynodwyd yn gyfrinachol, yn amodol yn unig ar gydymffurfiaeth y sefydliad â rhwymedigaethau statudol.
2. Bydd y Cadeirydd yn gyfrifol am sicrhau bod busnes cyfarfod yn cael ei gynnal mewn modd cwrtais a phroffesiynol a bydd ganddo, ar gyngor y Tîm Llywodraethu Corfforaethol, yr hawl i ohirio cyfarfod neu wahardd dros dro unrhyw unigolyn neu unigolion y mae eu hymddygiad yn disgyn islaw safonau derbyniol.
3. Gall methu â chadw at God Ymddygiad CITB niweidio enw da’r CITB a’r Pwyllgor; bydd yn ofynnol i unrhyw Aelod sy’n torri’r Cod ymddiswyddo o’i aelodaeth o’r Pwyllgor.



 

E. Evaluation 
The Corporate Governance Team will support the Board and Committee in undertaking an annual 
review of the membership, operation and functioning of the Committee, with particular reference to 
the extent to which the Committee has discharged its roles and responsibilities and has the right 
skills set to work effectively and collaboratively. Where appropriate the review should make 
recommendations for improvements. A copy of the review report will be provided to the Board and 
Committee. 

Section VI: Good Governance 
1. Agenda: 
There will be a Standing Agenda focused on outcomes and reflective of key strategic themes. The 
meeting agenda will be produced collaboratively with the Chair, lead staff members and Corporate 
Governance. Committee Members can submit agenda items, through Corporate Governance, up 
to one month ahead of the meeting date, for consideration by the Chair. Any Other Business should 
be used for emergency items, notifiable to the Chair and Corporate Governance in advance of the 
meeting. Notice of each meeting with the agenda of items to be discussed, shall be forwarded to 
each Member of the Committee and any other person required to attend, no later than five working 
days before the date of the meeting. 
 
2. Papers: 
Meeting papers will be collated into a meeting pack and sent electronically to Members and other 
attendees no later than five working days before the respective meeting date. 
 
3. Minutes: 
Minutes will include concise summaries of discussions, together with clear records of 
recommendations, actions and decisions. The proceedings and decisions of all meetings of the 
Committee, including recording the names of those in attendance, will be recorded and distributed 
to Committee members and the CITB Board. Supporting papers and minutes shall be sent digitally, 
via Convene, to Committee Members and to other attendees. 
 
4. Terms of Reference (ToR): 
The Committee’s Terms of Reference will be reviewed annually by the Committee and 
recommended to the Board for approval. 
 
ToR approved by 
Board 

04 June 2024 Copy sent to 
Board Secretary 

04 June 2024 

1. Date for review of TOR /outcomes 
evaluation within 12 months of inception 

 
2. Board decision on renewal/revision of ToR 

March 2025 

 
June 2025 
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Bydd y Tîm Llywodraethu Corfforaethol yn cefnogi’r Bwrdd a’r Pwyllgor i gynnal adolygiad blynyddol o aelodaeth, gweithrediad a gweithrediad y Pwyllgor, gan gyfeirio’n benodol at y graddau y mae’r Pwyllgor wedi cyflawni ei rolau a’i gyfrifoldebau ac mae ganddo’r set sgiliau cywir i weithio’n effeithiol ac ar y cyd. Lle bo'n briodol, dylai'r adolygiad wneud argymhellion ar gyfer gwelliannau. Darperir copi o adroddiad yr adolygiad i'r Bwrdd a'r Pwyllgor.
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1. Agenda:
Bydd Agenda Sefydlog yn canolbwyntio ar ganlyniadau ac yn adlewyrchu themâu strategol allweddol. Bydd agenda'r cyfarfod yn cael ei chynhyrchu ar y cyd â'r Cadeirydd, aelodau staff arweiniol a Llywodraethu Corfforaethol. Gall Aelodau'r Pwyllgor gyflwyno eitemau ar yr agenda, trwy Lywodraethu Corfforaethol, hyd at fis cyn dyddiad y cyfarfod, i'w hystyried gan y Cadeirydd. Dylid defnyddio Unrhyw Fater Arall ar gyfer eitemau brys, sy'n hysbys i'r Cadeirydd a Llywodraethu Corfforaethol cyn y cyfarfod. Bydd hysbysiad o bob cyfarfod ynghyd ag agenda’r eitemau i’w trafod, yn cael ei anfon at bob Aelod o’r Pwyllgor ac unrhyw berson arall y mae’n ofynnol iddo fod yn bresennol, ddim hwyrach na phum diwrnod gwaith cyn dyddiad y cyfarfod.

2. Papurau:
Bydd papurau cyfarfod yn cael eu coladu mewn pecyn cyfarfod a'u hanfon yn electronig at Aelodau a mynychwyr eraill ddim hwyrach na phum diwrnod gwaith cyn dyddiad y cyfarfod dan sylw.

3. Cofnodion:
Bydd cofnodion yn cynnwys crynodebau cryno o drafodaethau, ynghyd â chofnodion clir o argymhellion, camau gweithredu a phenderfyniadau. Bydd trafodion a phenderfyniadau holl gyfarfodydd y Pwyllgor, gan gynnwys cofnodi enwau’r rhai sy’n bresennol, yn cael eu cofnodi a’u dosbarthu i aelodau’r Pwyllgor a Bwrdd CITB. Bydd papurau a chofnodion ategol yn cael eu hanfon yn ddigidol, drwy Convene, at Aelodau’r Pwyllgor ac at fynychwyr eraill.

4. Cylch Gorchwyl (ToR):
Bydd Cylch Gorchwyl y Pwyllgor yn cael ei adolygu’n flynyddol gan y Pwyllgor a’i argymell i’r Bwrdd i’w gymeradwyo.
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ToR wedi'i gymeradwyo gan y Bwrdd

04 Mehefin 2024

Anfonwyd copi at Ysgrifennydd y Bwrdd

04 Mehefin 2024
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Dyddiad ar gyfer adolygu TOR/gwerthuso canlyniadau o fewn 12 mis o'i gychwyn
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Penderfyniad y Bwrdd ar adnewyddu/adolygu Cylch Gorchwyl
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Schedule A 
 
Recruitment and Appointment of National Construction College & Apprenticeships 
Committee Independent Members 

 
1. Expressions of Interest from interested individuals who have the requisite skills and experience 
as  set out in the Committee’s Terms of Reference, may be submitted to the Board Secretary. 

 
2. Expressions of Interest will be considered by a panel comprising of two Board Trustee Members 
of the Committee (one of whom will be the Committee Chair), CITB’s Executive Director Nations 
Engagement,   and CITB’s Executive Principal NCC & CITB Apprenticeships Scotland (‘the Panel’). 

 
3. Applicants considered by the Panel to satisfy the requisite skills and experience will be selected 
for  interview. 

 
4. Interviews will be conducted by the Committee Chair and one other member of the Panel. 

 
5. At the conclusion of this selection process the Committee Chair will make a recommendation to 
the  CITB Board of Trustees to appoint all successful applicants to the National Construction 
College Committee. Approvals can be given within a Board meeting or via email. Upon Board 
approval, the Board Secretary will present a formal offer of Committee membership to each 
successful applicant. 

 
6. Once an Independent Member has completed their four-year term, the Committee Chair can 
make   a recommendation to the CITB Board of Trustees to re-appoint the Member for another and 
final four- year term, provided the Member still meets the criteria for membership of the Committee. 
Approvals can be given within a Board meeting or via email. Upon Board approval, the Board 
Secretary will present a formal renewal of Committee membership to the continuing Member. 

 
 

Schedule 
B 

 
Recruitment and Appointment of National Construction College & Apprenticeships 
Committee Co-opted Members 

 
At the Committee Chair’s discretion (after consultation with existing Committee members) and 
with their formal approval, additional Members may be co-opted onto the Committee where this 
will address short-term skills or knowledge gaps. Such Members will be known as Co-opted 
Members, and they will have full contribution rights at meetings but no voting rights which will 
only be assigned to Board-appointed Committee Members. The number of Co-opted Committee 
Members recruited shall be no greater than one-third of the total membership of the Committee. 

 
1. At the Committee Chair’s discretion, potential candidates should be considered by the 
Committee Chair and the Corporate Governance Team. 

 
2. The Committee Chair should consult with the existing Committee members to agree to Co-opt 
a specific additional Member to the Committee who satisfies the requisite skills and knowledge. 

 
3. The Board Secretary will present the offer of a Co-opted Member post to the successful 
candidate. The letter should identify the start and end dates for the tenure of the Membership (no 
longer than one year) and record the reasons as to why they have been recruited into role (i.e., 
the skills and knowledge that the Member brings for a particular purpose). 

 
4. If at any point up to the end of the year’s tenure the Committee Chair considers the skill(s) or 
knowledge that the Co-opted Member provides is a longer term need then they can either 
recommend    to the Board that the individual is appointed as an Independent Committee Member 
if there is a vacancy, or if there is no vacancy then recommend the appointment and seek an 
increase in Committee membership accordingly. 
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Recriwtio a Phenodi Aelodau Annibynnol Pwyllgor y Coleg Adeiladu Cenedlaethol a Phrentisiaethau

1. Gellir cyflwyno datganiadau o Ddiddordeb gan unigolion â diddordeb sydd â’r sgiliau a’r profiad angenrheidiol fel y nodir yng Nghylch Gorchwyl y Pwyllgor, i Ysgrifennydd y Bwrdd.

2. Bydd Datganiadau o Ddiddordeb yn cael eu hystyried gan banel sy’n cynnwys dau Aelod o Ymddiriedolwyr Bwrdd y Pwyllgor (un ohonynt fydd Cadeirydd y Pwyllgor), Cyfarwyddwr Gweithredol Ymgysylltu â’r Gwledydd CITB, a Phennaeth Gweithredol Colegau Adeiladu Cenedlaethol a Phrentisiaethau CITB yr Alban ('y Panel').

3. Bydd ymgeiswyr y mae'r Panel yn ystyried eu bod yn bodloni'r sgiliau a'r profiad angenrheidiol yn cael eu dewis ar gyfer cyfweliad.

4. Cynhelir cyfweliadau gan Gadeirydd y Pwyllgor ac un aelod arall o'r Panel.

5. Ar ddiwedd y broses ddethol hon bydd Cadeirydd y Pwyllgor yn gwneud argymhelliad i Fwrdd Ymddiriedolwyr CITB i benodi pob ymgeisydd llwyddiannus i Bwyllgor y Coleg Adeiladu Cenedlaethol. Gellir rhoi cymeradwyaeth o fewn cyfarfod Bwrdd neu drwy e-bost. Ar ôl i'r Bwrdd gymeradwyo, bydd Ysgrifennydd y Bwrdd yn cyflwyno cynnig ffurfiol o aelodaeth Pwyllgor i bob ymgeisydd llwyddiannus.

6. Unwaith y bydd Aelod Annibynnol wedi cwblhau ei dymor o bedair blynedd, gall Cadeirydd y Pwyllgor wneud argymhelliad i Fwrdd Ymddiriedolwyr CITB i ailbenodi’r Aelod am dymor arall a thymor olaf o bedair blynedd, ar yr amod bod yr Aelod yn dal i fodloni’r meini prawf ar gyfer aelodaeth y Pwyllgor. Gellir rhoi cymeradwyaeth o fewn cyfarfod Bwrdd neu drwy e-bost. Ar ôl i'r Bwrdd gymeradwyo, bydd Ysgrifennydd y Bwrdd yn cyflwyno adnewyddiad ffurfiol o aelodaeth y Pwyllgor i'r Aelod sy'n parhau.
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Recriwtio a Phenodi Aelodau Cyfetholedig Pwyllgor y Coleg Adeiladu Cenedlaethol a Phrentisiaethau

Yn ôl disgresiwn Cadeirydd y Pwyllgor (ar ôl ymgynghori ag aelodau presennol y Pwyllgor) a chyda’u cymeradwyaeth ffurfiol, gellir cyfethol Aelodau ychwanegol i’r Pwyllgor lle bydd hyn yn mynd i’r afael â bylchau tymor byr o ran sgiliau neu wybodaeth. Bydd Aelodau o’r fath yn cael eu hadnabod fel Aelodau Cyfetholedig, a bydd ganddynt hawliau cyfrannu llawn mewn cyfarfodydd ond dim hawliau pleidleisio a fydd ond yn cael eu neilltuo i Aelodau Pwyllgor a benodir gan y Bwrdd. Ni fydd nifer yr Aelodau Pwyllgor Cyfetholedig a gaiff eu recriwtio yn fwy na thraean o gyfanswm aelodaeth y Pwyllgor.

1. Yn ôl disgresiwn Cadeirydd y Pwyllgor, dylai Cadeirydd y Pwyllgor a’r Tîm Llywodraethu Corfforaethol ystyried ymgeiswyr posibl.

2. Dylai Cadeirydd y Pwyllgor ymgynghori ag aelodau presennol y Pwyllgor i gytuno i Gyfethol Aelod ychwanegol penodol i'r Pwyllgor sy'n bodloni'r sgiliau a'r wybodaeth angenrheidiol.

3. Bydd Ysgrifennydd y Bwrdd yn cyflwyno'r cynnig o swydd Aelod Cyfetholedig i'r ymgeisydd llwyddiannus. Dylai’r llythyr nodi’r dyddiadau dechrau a gorffen ar gyfer deiliadaeth yr Aelodaeth (dim mwy na blwyddyn) a chofnodi’r rhesymau pam y maent wedi’u recriwtio i’r rôl (h.y., y sgiliau a’r wybodaeth sydd gan yr Aelod at ddiben penodol).

4. Os bydd Cadeirydd y Pwyllgor, ar unrhyw adeg hyd at ddiwedd y flwyddyn, yn ystyried bod y sgil(iau) neu’r wybodaeth y mae’r Aelod Cyfetholedig yn ei ddarparu yn angen tymor hwy, yna gall naill ai argymell i’r Bwrdd fod yr unigolyn yn cael ei benodi’n Aelod Pwyllgor Annibynnol os oes lle gwag, neu os nad oes lle gwag, yna argymell y penodiad a cheisio cynyddu aelodaeth y Pwyllgor yn unol â hynny.




