
CITB Audit & Risk Committee (ARC) 
Members’ Role Description 

 

 

Skills and Competencies 

 

• Hold a professional qualification in audit, assurance or accounting/financial 

management; 

• Skills and experience in relation to finance, governance, risk management and 

internal controls, and be able to bring to the Committee an understanding of good 

practice; 

• Ability to fully analyse accounting statements and understand good financial and 

business management disciplines; 

• Analytical approach to interpreting data and materials, and willing to question and 

debate constructively; 

• Bring integrity, objectivity and discretion to participation in the work of the Committee, 

including the confidence to support clear decision making; 

• Ability to work in good faith and collaboratively with other ARC members, especially 

those with a different perspective; 

• Maintain strictest confidentiality of sensitive information; 

• Be available for between-meeting conversations with the Committee Chair and CITB 

colleagues, as needed; 

• Have a good understanding of the objectives and priorities of CITB;  

• Adhere to the ARC’s Terms of Reference and CITB’s Code of Conduct. 

https://www.citb.co.uk/media/4r5bdpf5/2024-2025-arc-terms-of-reference.pdf
https://www.citb.co.uk/media/fzgebdgr/code-of-conduct-for-board-committee-members-approved-feb-2024.pdf
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Pwyllgor Archwilio a Risg CITB (ARC)
Disgrifiad o Rôl Aelod
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Sgiliau a Chymwyseddau
•Meddu ar gymhwyster proffesiynol mewn archwilio, sicrwydd neu gyfrifeg/rheolaeth ariannol;
•Sgiliau a phrofiad mewn perthynas â chyllid, llywodraethu, rheoli risg a rheolaeth fewnol, a gallu dod â dealltwriaeth o arfer da i'r Pwyllgor;
•Y gallu i ddadansoddi datganiadau cyfrifyddu yn llawn a deall disgyblaethau rheoli ariannol a busnes da;
•Ymagwedd ddadansoddol at ddehongli data a deunyddiau, ac yn barod i gwestiynu a dadlau'n adeiladol;
•Dod ag uniondeb, gwrthrychedd a disgresiwn i gyfranogiad yng ngwaith y Pwyllgor, gan gynnwys yr hyder i gefnogi gwneud penderfyniadau clir;
•Y gallu i weithio'n ddidwyll ac ar y cyd ag aelodau eraill ARC, yn enwedig y rhai â phersbectif gwahanol;
•Cadw cyfrinachedd llymaf o ran gwybodaeth sensitif;
•Bod ar gael ar gyfer sgyrsiau rhwng cyfarfodydd gyda Chadeirydd y Pwyllgor a chydweithwyr CITB, yn ôl yr angen;
•Meddu ar ddealltwriaeth dda o amcanion a blaenoriaethau CITB;
•Cydymffurfio â Chylch Gorchwyl yr ARC a Chod Ymddygiad CITB.


